


Department of Counseling | Tenure and Promotion Criteria | page 2 

o 



Department of Counseling | Tenure and Promotion Criteria | page 3 

• Leadership of committees at the department, college, university, or professional 
levels. 

• Serving as a thesis/dissertation committee member. 
• Serving as an undergraduate research committee member. 
• Mentoring faculty at the department, college, university, or professional levels. 
• Serving as program/field experience coordinator.  
• Coordination of conferences or workshops. 
• Attendance or participation in convocation, commencement, or other university 

functions. 
• Other 
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Categories - Provide clear evidence of a scholarship and/or research agenda through: 
• Refereed/invited scholarly presentations at regional, state, national, or international level 
• Peer reviewed/Refereed journal publications 
• Internationally/Externally funded research 
• Funded contracts 
• Books, Monographs, Book chapters 
• Accreditation report lead author/team member  
• Guiding undergraduate or graduate student research, thesis, and/or dissertations 
•  Editorship of refereed journals or publications 
• Invited or refereed book and/or manuscript reviews 
• Undergraduate or graduate student involvement in conferences 
• Submitting a grant proposal 
• Receiving research award 
• Reviewing conference or workshop proposals 
• Scholarly creative endeavors 
• Other 

 
*Note: It is the responsibility of the candidate to provide evidence of the journal publication’s 
quality through impact factor, citation rates, translational research, or departmental guidelines. 
Pay to publish journals are not acceptable, which includes predator journals and publishers 
requiring payment to publish. 
 
Section C - SERVICE. This section will include a summary of university, professional, and 
community service, as well as documentation supporting the value and effectiveness of these 
contributions. This section will include a summary of department, college, university, 
professional, and community service, as well as documentation supporting the value and 
effectiveness of these contributions. Associate faculty will demonstrate a service-oriented 
mindset through being present at expected meetings, volunteering to work on program and 
department initiatives, and engaging in service to the department, college, university, and 
professional community. At the time of promotion to professor, associate faculty will provide 
evidence they have met the following minimum expectations: 
 
Minimum Expectations: 

• Two entries per year representing various categories listed below. 
 
Categories - Demonstrate a leadership role in service through: 
 

• Demonstrating ways of adhering to the mission and purposes of the department, college, 
and university promoting and maintaining a collegial environment. 

• Mentoring faculty at the department, college, university, or professional level. 
• National prominence as a leader in professional or community organizations. 
• Membership on committees at the department, college, university, or professional levels. 
• Leadership of committees at the department, college, university, or professional levels. 
• Serving as a thesis/dissertation committee member. 
• Serving as an undergraduate research committee member. 
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