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1. Lamar University may adopt a method for presenting, reviewing, and acting on a 
grievance filed under this State law's section. 

 
F. Employment is "at-will," and nothing in this Section or the establishment of a grievance policy and 

process shall be construed as limiting or modifying the "at-will" status of employees or otherwise 

 witill"

 

 

https://cm.maxient.com/reportingform.php?LamarUniv&layout_id=11
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3. A written confirmation will be provided to you within five workdays of receipt of the 
complaint via the link provided. 

 
a. If the complaint is delivered to the Grievance Intake Officer outside of the online 

form, a written receipt will be sent within a reasonable time, not to exceed ten 
workdays. 

b. A written decision will be provided to you within a reasonable time, not to exceed 
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3. Insubordination. TEC §51.942 (SB 18) & TSUS RR 4.51(2) 
 
 

4. Serious professional or personal misconduct; examples include but are not limited to: TEC 
§51.942 (SB 18) & TSUS RR 4.51(3) 

 

 

a. Conduct involving moral turpitude that adversely affects the institution or the 
member’s performance of duties or meeting of responsibilities; 

b. Failure to secure and maintain Federal, State, or local permits required in the 
discharge of teaching, research, or other professional duties, including failure to 
maintain appropriate documentation; 

c. Willful destruction of Lamar University property or violent disruption of the 
orderly operation of the campus; 

d. Violation of the System's ethics policy (Chapter VIlI of the TSUS Rules and 
Regulations), including acceptance or solicitation of gifts that might tend to 
influence the discharge of one's professional responsibilities; 

e. Stealing and publishing as one's own the intellectual property of another; 
f. Misuse or misappropriation of State property, resources, funds, including funds 

held by a faculty member as part of official duties; 
g. Sexual harassment, as defined by Subparagraph 4.4 of Chapter VII of the TSUS 

Rules and Regulations, and, 
h. Racial harassment as defined by Subparagraph 4.3 of Chapter VII of the TSUS 

Rules and Regulations. 
i. Violations of any State or federal law or any provision of the TSUS Rules and 

Regulations substantially related to the performance of one's duties: 
j. Conviction of a crime affecting the fitness of the employee to engage in teaching, 

research, service, outreach, or administration; and, 
k. Falsifying the employee's professional or academic credentials. 

 
5. Professional incompetence and/or neglect of professional duties; TEC §51.942 (SB 18) & TSUS RR 

4.51(4) 

 
6. Mental or physical disablement of a continuing nature adversely affecting to a material 

and substantial degree of the performance of duties or the meeting of responsibilities to 
the institution, or to students and associates; TEC §51.942 (SB 18) & TSUS RR 4.51(5) 

 
7. Illegal use of drugs, narcotics, or controlled substances: An employee who, by a 

preponderance of the evidence, under TSUS Rules and Regulations, is found to have 
illegally possessed, used, sold, or distributed any drug, narcotic, or controlled substance, 
whether the infraction is found to have occurred on or off campus, shall be subject to 
termination, suspension or other discipline as determined by the President or the 
President's designee. TEC §51.942 (SB 18) & TSUS RR 4.51(6) 
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a. That an employee is charged in a criminal case or is found "not guilty" therein, 
shall not be construed as prohibiting administrative enforcement of these Rules 
and Regulations. 

b. If, in the judgment of the President or the Board of Regents, the best interests of 
the students or Lamar University so dictate, the employee may be immediately 
removed from contact with students and other employees, pending resolution of 
disciplinary proceedings. 

 
8. Intentionally or knowingly violating any Board or administrative order, rule, or regulation, 

including the provisions of Chapter V, Subparagraph 2.134 of the TSUS Rules and 
Regulations. TEC §51.942 (SB 18) & TSUS RR 4.51(7) 

 
a. The employee is presumed to have knowledge of such Board or administrative 

order, rule, or regulation published in the TSUS Rules and Regulations or is a 
published policy of Lamar University.  
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a. An employee does not need approval to contact a Vice President directly 
regarding a complaint made under this policy. 

b. Under no circumstances is an individual required to make a report to the person 
accused of the policy violation. 

c. Supervisors or Vice Presidents receiving policy violation reports will notify the 
President's Designee immediately. 

 
2. Prompt reporting is essential. Early reporting and intervention can be one of the most 

effective methods of resolving actual or perceived policy violations. If Lamar University 
receives current information, the investigation process greatly benefits, as witnesses 
generally have fresher recollections of relevant facts. 

 
I. Investigations: Allegations of harassment, discrimination, or inappropriate conduct will be 

thoroughly and promptly investigated. An investigation generally will include interviews with the 
parties involved and, where necessary, with individuals who may have observed the alleged 
conduct or may have other relevant knowledge. TSUS SAPPH 12.9 

 
1. All Lamar University employees have a duty to cooperate in any investigation of alleged 

harassment, discrimination, or inappropriate conduct. 
 

2. Deliberately providing false information or refusal to cooperate during an investigation is 
grounds for disciplinary action, including termination. 

 
J. Confidentiality: If any employee or applicant for employment receives or provides information 

related to an investigation under this policy, they must keep all information confidential. TSUS SAPPH 
12.10 

1. Serious disciplinary action, including termination, may result from violating this 
confidentiality obligation. 

 
2. Lamar University shall keep, to the extent possible, complaints made under this policy 

and the terms of their resolution confidential. 
 

K. Corrective Action: Lamar University will take immediate and appropriate corrective action when 
it has determined that harassment, discrimination, or inappropriate conduct has occurred. TSUS 
SAPPH 12.11 



EMPLOYEE GRIEVANCES MAPP 06.05.06 

Approved: 08/24/2023; Effective: 09/01/2023 Page 8 of 8 

 

 

 
 

VI. REVIEW AND RESPONSIBILITY 

 
Responsible Party: Deputy Chief of Campus Operations – Grievance Intake Officer 
Review Schedule: Every three years, on or before September 1. 

 
 

VII. APPROVAL 
 

Dr. Jaime Taylor 08/24/2023 
Lamar University President Date 

 
 

Dr. Robert Wagner 08/24/2023 
Chief of Operations Date 
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